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About Pepperdine University 
 
Founded in 1937 by visionary businessman George Pepperdine, Pepperdine University began 
as a small undergraduate institution in central Los Angeles. Over the decades, it has grown and 
evolved into a distinguished academic community, achieving university status in 1970 and 
expanding to include graduate and professional schools. In 1972, we proudly opened our 
stunning campus in the coastal mountains above Malibu. 
 
Today, Pepperdine University comprises six diverse 
schools: Seaver College, the Graziadio Business 
School, the Caruso School of Law, the School of Public 
Policy, the Graduate School of Education and 
Psychology, and the newly established College of 
Health Sciences (CHS). With over 132,000 alumni 
across all 50 states and more than 120 countries, 
Pepperdine continues to enhance its global impact and 
commitment to excellence. 
 
As a Christian institution affiliated with the Churches of 
Christ, Pepperdine University is dedicated to 
integrating faith and learning. Our mission is to nurture 
both scholarly pursuits and spiritual growth, fostering 
leadership grounded in ethical principles. We welcome 
students and faculty from diverse backgrounds and 
beliefs, creating an inclusive environment that 
celebrates the richness of our community and extends 
the spiritual and ethical ideals of the Christian faith. 
 
The Pepperdine strategic plan, Pepperdine 2030: Ascend Together, reflects our commitment to 
ambitious goals that will enhance academic programs, strengthen our community, and expand 
our global presence. This vision, developed with input from the entire Pepperdine community 
and approved by our Board of Regents in 2021, positions Pepperdine as a leading global 
Christian university. 
 
Our Academic Community 
 
Pepperdine University stands as a beacon of excellence in higher education, proudly enrolling 
approximately 10,000 students across six distinguished colleges and schools, supported by a 
dedicated team of around 450 full-time faculty and 1,100 staff members. Nestled in the 

https://www.pepperdine.edu/about/strategic-plan/


picturesque coastal community of Malibu, California, our 830-acre campus has been recognized 
by The Princeton Review as the most beautiful campus in the nation. 

 
The newly established College of Health 
Science(CHS) will be located at our Calabasas 
campus, featuring state-of-the-art simulation and 
clinical laboratory facilities spanning approximately 
20,000 square feet. In addition to our primary campus, 
Pepperdine operates three graduate campuses 
across the U.S. and six international locations, 
offering a diverse array of academic programs that 
reach six continents. With 90 degree programs and an 
impressive student-to-faculty ratio of 13:1, we are 
committed to providing a top-ranked educational 
experience. 
 
Accredited by the Western Association of Schools and 
Colleges and classified as a Doctoral/Research 
University by the Carnegie classification system, 

Pepperdine is dedicated to fostering an exceptional environment for creativity, scholarship, and 
student-centered learning. We encourage meaningful scholarly collaboration among faculty and 
students from diverse disciplines across all six schools. 
 
In the 2023-2024 academic year alone, Pepperdine awarded over $1 million in internal research 
funding and secured more than $10 million in grants from prestigious external sources, including 
the Lilly Endowment, National Science Foundation (NSF), Wood-Claeyssens Foundation, 
AmeriCorps, and the Fletcher Jones Foundation. 
 
The Opportunity 
 
Pepperdine University is excited to invite applications for the position of Medical Director for its 
upcoming Master of Science in Physician Assistant Studies (MSPAS) program. This pivotal role, 
reporting directly to the Dean of the School of Physician Assistant Studies, will be instrumental 
in shaping the next generation of physician assistants. The Medical Director will ensure that 
both the didactic and supervised clinical practice components of the MSPAS program meet or 
exceed current practice standards for PAs in providing patient care.  
 
We seek an accomplished 
professional who is passionate 
about mentoring future 
physician assistants and 
possesses innovative thinking 
skills to enhance our community 
and preceptor partnerships. 



 
The School of Physician Assistant Studies (SPAS) is set to begin operations in August 2027, 
within the newly established College of Health Science (CHS). Aligned with Pepperdine's 
mission and vision, both the college and school are dedicated to upholding the highest 
standards of academic excellence, clinical preparation, and Christian values. Our goal is to 
develop skilled and compassionate healthcare professionals ready to lead and serve their 
communities and the world. 
 
Pending necessary approvals, SPAS will join the Schools of Nursing and Speech Language 
Pathology within the CHS. Future expansions of the college will include programs in physical 
therapy, occupational therapy, and other allied health fields, all benefiting from strategic 
partnerships with healthcare organizations near Pepperdine’s Calabasas campus. 
 
The MSPAS program will be licensed by the Physician Assistant Board of California, fully 
accredited by the Accreditation Review Commission on Education for the Physician Assistant 
(ARC-PA), and approved by the Western Association of Schools and Colleges – Senior College 
and University Commission (WSCUC). 
 
The Medical Director position is part-time and onsite at Pepperdine University’s Calabasas 
campus, with an estimated commitment of 0.2 FTE, requiring approximately 8 hours per week 
dedicated to the SPAS and MSPAS program. 
 
Primary Responsibilities 
 
The Medical Director will play a vital role in the success of the School of Physician Assistant 
Studies (SPAS) and the Master of Science in Physician Assistant Studies (MSPAS) program. 
Specifically, the director will be an active participant in the program and support the 
development of program competencies to meet current practice standards for PAs. Additionally, 
the director position encompasses a diverse range of responsibilities aimed at fostering a 
supportive and effective educational environment for students and faculty alike. Key 
responsibilities include: 

● Curriculum Development: Collaborate with the Dean and faculty to design, implement, 
and evaluate the MSPAS curriculum, ensuring alignment with current standards of 
practice for the Physician Assistant profession. 

● Community Advocacy: Act as a champion for the MSPAS program within the local 
medical community, promoting its values and objectives. 

● Clinical Partnerships: Assist the Dean and Clinical Coordinator in developing and 
maintaining relationships with existing clinical partners, while actively seeking new 
opportunities to enhance supervised clinical practice experiences for students. 

● Clinical Evaluation: Participate in the assessment of supervised clinical practice 
experiences to ensure compliance with Accreditation Review Commission on Education 
for the Physician Assistant (ARC-PA) standards and guidelines. 

● Accreditation Support: Work closely with the Dean and program faculty/staff to secure 
and maintain full accreditation of the SPAS and its degree program by ARC-PA. 



● Instruction: Teach and provide instruction in areas of expertise, contributing to the 
academic development of students. 

● Advisory Role: Support the Dean in shaping the vision for the MSPAS program by 
serving on the program’s advisory board. 

● Guidance: Offer counseling and advice to students, faculty, and staff as appropriate, 
fostering a supportive academic environment. 

● Leadership: Demonstrate effective leadership through experience, innovative ideas, 
strong Christian values, impeccable character, and excellent communication skills. 

 
Administrative support will be provided to facilitate 
the Medical Director’s responsibilities and 
enhance overall program performance. 
 
Qualifications and Attributes 
 
Pepperdine University is seeking candidates for 
the Medical Director position who are dedicated to 
advancing Physician Assistant Studies education. 
 
Required Qualifications: 

● Currently licensed as an allopathic or 
osteopathic physician in the state of California. 

● Board certified by an ABMS- or AOA-approved specialty board. 
 
Preferred Qualifications: 

● Knowledge of current Physician Assistant standards of practice. 
● Experience in educating and mentoring students within medical education and clinical 

practice. 
 
Personal Attributes: 

● An active and abiding Christian faith, with a sincere commitment to furthering 
Pepperdine University’s Christian mission. 

● A dedication to the highest moral, ethical, and academic standards. 
● The ability to cultivate trust and confidence across a diverse range of constituents. 
● The capacity to inspire others through integrity, self-confidence, and demeanor. 
● Exceptional collaboration, team-building, and communication skills. 

 
The selected medical director is expected to commence their role in May 2025. 
 
Expressions of interest and applications will be treated with complete confidentiality. To apply, 
candidates should submit the following: 

1. A letter of interest 
2. A curriculum vitae 
3. Contact information for three professional references 



Applications, confidential inquiries, and questions concerning this search may be directed to 
Dean Michael Feltner. 
 

Michael Feltner     Pepperdine University 
Founding Dean, College of Health Science  College of Health Science 
michael.feltner@pepperdine.edu   26750 Agoura Rd. 
818-702-1064      Calabasas, CA 91302 

 
The salary range for the Medical Director position is $42,000 to $70,000, reflecting Pepperdine 
University's reasonable expectations at the time of posting. Actual compensation may vary 
based on relevant factors, including work experience, market conditions, education and training, 
and skill level. 
 
Offers of employment are contingent upon successful completion of a criminal, education, and 
employment screening. The University conducts such screenings in compliance with applicable 
laws and with the objectives of evaluating risk and supporting a safe environment for students, 
faculty, staff, and guests; safeguarding key University assets including people, property, 
information, and the University’s reputation; and providing comprehensive job-related 
information to University leaders to enable them to make prudent hiring decisions. Qualified 
individuals with criminal histories will be considered for employment in compliance with 
applicable laws, including the Los Angeles County Fair Chance Ordinance. 
 
Pepperdine is an Equal Employment Opportunity Employer and does not unlawfully discriminate 
on the basis of any status or condition protected by applicable federal, state, or local law. 
Pepperdine is committed to providing a work environment free from all forms of harassment and 
discrimination. Engaging in unlawful discrimination or harassment will result in appropriate 
disciplinary action, up to and including dismissal from the University. Pepperdine is religiously 
affiliated with the Churches of Christ. It is the purpose of Pepperdine to pursue the very highest 
employment and academic standards within a context which celebrates and extends the 
spiritual and ethical ideals of the Christian faith. While students, faculty, staff, and members of 
the Board of Regents represent many religious backgrounds, Pepperdine reserves the right to 
seek, hire and promote persons who support the goals and mission of the institution, including 
the right to prefer co-religionists. It is the intent of the University to create and promote a diverse 
workforce consistent with its stated goals and mission 
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